
HR Manager 

Benefits Manager 
Consultant 

Recruitment Coordinator 
Compensation Specialist 

Possible Employment Opportunities* 

*Estos ejemplos intentan servir como una guía general. Hay muchos factores que determinan 
qué ocupación un individuo puede alcanzar y NUC University no puede garantizar a sus 
egresados algún puesto de trabajo específico. Algunas posiciones podrían requerir licencia u 
otras certificaciones. Le exhortamos a investigar los requisitos para el empleo al que aspira y 

sus metas profesionales. 

BUSINESS ADMINISTRATION WITH SPECIALTY
IN HUMAN RESOURCES

BACHELOR’S DEGREE IN 

BUSINESS 
ADMINISTRATION 
WITH SPECIALTY IN 
HUMAN RESOURCES 

The Master’s in Business Administration with Specialty in Human Resources aims to develop professionals with the 
knowledge, skills and attitudes necessary for human resources management from a strategic perspective that includes 
the development, implementation and administration of policies concerning the management of staff in any type of 
organization. 
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online.nuc.edu 

NUC University is an institution authorized by the Board of Postsecondary Institutions (JIP) through certifications 2019-161 and 2017-384 to 390. NUC University is 
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Education and the Council for Higher Education Accreditation (CHEA). 
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Program Competencies 
Ability to strategically manage human resources and solve 
problems to achieve the goals and objectives of an 
organization. 

Ability to develop techniques and strategies for supervision, 
evaluation and conflict mediation. 

Ability to develop a global awareness and its application in 
human resources to strengthen the company with a 
multicultural workforce that produces benefits for the 
organization and society. 

Ability to assume a professional and ethical attitude to 
responsibly handle the legal aspects corresponding to the 
administration of human resources. 

Ability to integrate technology and information technology 
in the development of recruitment, selection and staff 
development plans, aligned to organizational needs. 

Program Availability 
South Florida 

Distribution 
47 credits - general courses 
45 credits - core courses 
24 credits - concentration courses 
4 credits - elective courses 
120 credits - total credits 

Outstanding Courses 
Conflict Mediation 
International Labor Legislation 
Fundamentals of Business Coaching 
Organizational Change Management 
Recruitment and selection 
Supervision Strategies 

FOLLOW US 
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